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(1) Principles for Building Resilience through Collaboration

Speaker: Dr. Michael Schoon (Professor, Arizona State University's School of Sustainability)Speaker: Dr.

Michael Schoon (Professor, Arizona State University's School of Sustainability)

Dr. Michael Schoon's keynote speech focused on Principles for Building Resilience through Collaboration,
emphasizing the importance of human nature interaction as the foundation for resilience building. He
introduced the seven principles of resilience, developed through literature reviews and practical applications.
These principles include maintaining diversity and redundancy, managing connectivity, fostering complex
adaptive systems thinking, encouraging learning, broadening participation, and promoting polycentric
governance systems. Dr. Schoon highlighted three critical considerations when applying resilience: "What"
skills are needed to address crises, "Why" resilience is necessary, and "Whom" it impacts. Additionally, he
discussed strategies for managing social-ecological systems (SES) to achieve resilience outcomes, focusing
on governance attributes and system properties.

Dr. Schoon explained the role of government and management, emphasizing the importance of involving
decision-makers with authority and analyzing the implications of their choices. He detailed a collaborative
governance model, highlighting the significance of formal public policy structures and successful cross-group
collaboration. The framework for adaptive co-management was also introduced, showcasing the integration of
experience and learning, shared decision-making, and long-term cooperation across governance levels to
support resilience-building.

Through a case study, Dr. Schoon illustrated the collaborative governance efforts for wild horse management
in Arizona’ s Helber Horse Territory. The project addressed challenges such as conflicting views on wild horse
population management, diverse stakeholder political positions, and the influence of local and national
political climates. This case study demonstrated the potential of collaborative governance to foster cross-
national learning and diverse stakeholder engagement.



RESIDEMY Dec 2024 FMEERER 6

Finally, Dr. Schoon outlined the benefits of collaboration, including enhanced governance effectiveness,
increased knowledge base, improved trust and transparency, and the ability to achieve shared visions and
goals. He also acknowledged the challenges, such as the high time and cost demands and the need for
skilled facilitation. In conclusion, Dr. Schoon positioned collaborative governance as a vital mechanism for
building resilience, with its success relying on elJective governance structures, diverse participation, and long-
term adaptive learning.

(2)Harnessing Technology for a Healthier and More Resilient Future: The UnityPhilly
Model

Speaker: Dr. David G. Schwartz (Professor, Bar-Ilan University, Israel)

Dr. David G. Schwartz’ s keynote speech, “Harnessing Technology for a Healthier and More Resilient
Future: The UnityPhilly Model,” addressed the opioid overdose crisis and its profound impact on society. He
highlighted how the crisis has devastated communities and the urgent need for effective responses to assist
those affected. The UnityPhilly project, a community-based initiative, was introduced as a pioneering solution
that leverages technology to combat this public health emergency.

The UnityPhilly app was designed with three core aims: ease of use, effectiveness, and sustainability. Its pilot
study demonstrated how the app sends SOS messages during opioid emergencies, providing real-time alerts
and GPS tracking to create a safety net for aJected individuals. The app categorizes users into two dynamic
roles, signalers and responders, ensuring that participants can adapt to different roles as needed within the
safety net.

Dr. Schwartz emphasized that resilience is achieved through thoughtful design, empowering both individuals
and communities to become more prepared for emergencies. However, he noted the challenge of
motivating people to actively participate and take responsibility in such systems. The app targets five key
population groups: addicted individuals, recovering addicts, prescription patients, family members, and
community members, including emergency medical services (EMS).

The UnityPhilly 2.0 redesign introduced training modules to enhance user engagement and readiness, with
over 450 participants across three communities and additional support from local pharmacies. Dr. Schwartz
highlighted measurable outcomes from these elJorts, illustrating the project's progress in building community
resilience.

Looking toward the future of community resilience in emergency response apps, Dr. Schwartz discussed key
considerations such as increasing participant involvement, addressing specific population segments, and
embracing dynamic roles. He also contrasted earlier and current approaches to the app's implementation,
underscoring its evolution and improved impact.

Concluding with the app’ s slogan, “Give the naloxone and save a life,” Dr. Schwartz encapsulated the
project’ s mission: to empower communities with technology to respond effectively to opioid emergencies,
ultimately fostering a healthier, more resilient society.
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Identified 7 principles

@ Based on literature review, mock court workshop, and
modified Delphi process

Maintain diversity & redundancy

Manage connectivity

Manage slow variables and feedbacks
Foster complex adaptive systems thinking
Encourage learning

Broaden participation

Promote polycentric governance systems

Biggs et al. 2012 Ann. Rev. Env. Res. 37: 421-448

(3) Why aren’t all older people lonely? Understanding the relationship between
Resilience and loneliness

Speaker: Dr. Christina Victor (Distinguished Professor, Brunel University, UK)

Loneliness is a complex emotional experience shaped by the gap between the social connections we
desire and those we actually have. This discrepancy can arise from the number of relationships, the quality
of interactions, or the ways we connect with others. It is not a static or objective condition but rather an
evaluative state that varies greatly between individuals.

The experience of loneliness is multifaceted, encompassing dimensions that touch on the social, emotional,
and existential aspects of life. It might emerge in moments of unreciprocated interaction, where someone
engages with others but feels unseen or unheard. It might stem from a deeper sense of longing, where even
the most mundane aspects of life are imbued with the memory of someone absent. At its most profound,
loneliness can lead to existential questioning, where the very significance of one’ s presence in the world feels
diminished.

Understanding loneliness requires analyzing it across different contexts, from the individual to the societal
level. It is not confined to a specific demographic but manifests uniquely across various stages of life. For
older generations, it might be compared against the experiences of previous cohorts, revealing shifts in how
loneliness is perceived or endured over time. Across generations, contrasting the experiences of young adults
with those of older adults highlights how societal roles and expectations shape feelings of isolation. Even within
peer groups, variations emerge, such as differences between genders or cultural norms that influence how
loneliness is experienced and expressed.
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Addressing loneliness requires a proactive approach. It begins with preventing its onset, identifying its signs
early, and implementing long-term strategies to manage its effects. Solutions are as diverse as the causes,
involving changes to physical spaces to encourage social interaction, fostering inclusive social attitudes,
and leveraging digital tools to create meaningful connections. These interventions may target specific
environments or act indirectly to support broader systemic changes.

While loneliness is often viewed as a negative state, it can also be an opportunity for growth and reflection.
Recognizing and accepting the feeling can be empowering. Rather than fearing isolation, individuals can
see it as a transient state, one that provides a moment to recalibrate and seek meaningful change. By
acknowledging loneliness, it becomes possible to harness its potential for personal development, allowing it to
guide us toward deeper connections and a greater appreciation of shared experiences.

In a world that increasingly emphasizes connection, understanding loneliness reminds us of the importance of
balance. Itis a call to value not just the quantity of relationships but their depth and authenticity. It challenges
us to create environments where people feel seen, heard, and valued, transforming loneliness from a source
of pain into a catalyst for resilience and renewal.

: jwan 2024

- Hsinchu Taiwan 20
Resilience in Management,

International Conference on

Harnessing
Technology for a
- more Resilient Future:
. The UnityPhilly Model

| Technology offers poweréultools fo e and community
4] hesth UriyPy tackiesthe i unity-based approach.

David G. Schwartz
Bar-llan University, Israel




~O

S

RESIDEMY Dec 2024

RRRRNPEEERRANBENABES NI MRS

X | I (BIEEARSHEMR P OERE)

2023 SRR » BREMMR P OB EALERRBEIME - —RAALHE
HHENRARMERRBNAERT  WSIZFEZRAMERENENL - &
MM E - R TREBUORRE] B TRERXBENHEESE | ML
FRERF  BREHRREEBREIRXREE MM ER -

SR EERRTHE ~ 1R EFARR

RERERECHMNMZAEXRER  HENILHEHER - BHEIREX2E
0 FHBFERPIERHE  SRWERNEENERAY) - TEERE - ILH
RERZIHEERATABENER  SRASRIERREXBFREMRN
HEE - MARKRAREESEE  KREFERELNENERE  SBEE
HAERESEENEE  REBBRXEE @ EFN2 XS RELHX s

IEHAXEEEREN2ENEELIR  EREFELMEHME TRIEE
Fi—BFNHAEMRLRERT - BMEER 14 EANEELR  TEZH
Bz [WAREER] 2020 F 8 AXREMBELET » BHURREREIFE
MHRXBSEEBAARIXEEEN —REFEE— TAEEEEFRENETFTB
W B _ERYRTEE R - RAARBRERRAGR - 1 [1] SEBRXBENEIL
HE B PR H X ELREE -




RESIDEMY Dec 2024 FHEEE 10

N EERAMEE ~ XRHRIRIT

puulsg

EBUR X SRS E/ NSRRI/ VNS B S5t E » 2021 FEHE] [CRMRERE] - AERIGRIEm Bt & BRI A &)
EfRR - AEATERERSNILBRANEZTM  EFEXBMEENER - IVNEBESFERKEEELER TR - X
L% BRRREER TS L - ZTERNBEC RN MBEER) HERE THXEERE] - ERERNEE |

i

BRRFNERERAEBME - B 56 - TWERRELRLRE  TREHNIXZAEAIGRE - EERRNEREED - 1t
HBRFAENELRE  REREARR - RIKEH - QEFIENESLRE  ARBR BN RRNTIRES - XELEMF
FERENEERAE  BXRE TR FEL - ERE HEEAXSE - BERAE ) XSS SSRdtaEthssaE5tt
A - SRR FERA  HEEAENRREER MR BRI -

REHUR X R BT HLth T3 i )

ankk

ERWERFIR - 528  TIMESULRTEENS T - HEBCRER LT  JthE LER BRIt/ NER X ES
RERHE > DAIREERREEEIREE - M5 HITRULREARRRERTRINERRXBEMHEREESE » &K
RERRBREE - ERXILES - RS ENMTARRFRET - XL ERER - SR - ERREXSERF
HRILHRBRESE - FHERERSREWRINMAE GEEARTEI/NE - BT EIRAIME -

BRY SCRHLRIRT » BEECR X BRI —RIIEEEE - 81 NUMER) BERSRMESYER » BIRTE - HXREH
THE  BYRR UEAMARE EREXRFEREKR] - UERRXZEXSHELENA RN - Bbif7<Am
BEEE  EXRMEFHMLEE - EXFIN IBAREFEE] RINEE - SURBERXSBERT TR HTREE  BERR
REREBUREN Tk 71 -

RMRXBEMBEESFEREEL ~ ULHEEHE RSN TEL > EFHERE N - X8 hAE—Et
HESERRKN - BRREXREEREYMNESILHENENTRE - B FEESRAREN R R ERBNEENEL A A
BEHUR R

https://www.facebook.com/LongYingzong/about_contact_and_basic_info

(1] ERARIR : BERR B ERE -

IR

X EFHROEE
https://docs.google.com/forms/d/1W8QBrOW5VerK3Z9FtgRIx? Az3a?KWRNFZv3IZfkAYSI/edit

XER TF2EE R X FREFER]
https://newsletter.cc.nthu.edu.tw/nthu-list/index.php/zh/home-zh-tw/subb

X MAZRE
https://www.residemy.org/

X BFBREMHKE
https://www.facebook.com/Residemy

X aBEk [EEHPEEIERR
https://www.residemy.org/_files/ugd/499fdd_é5fcffa06bf0445d91c24cc755086b12.pdf

X ORERZEER T A O BOOBDERM - dAeTHER - BHNEE
https://www.crr.proj.nthu.edu.tw ESE R EE SR KE S o




